
INT
ERN

SHI
P O

PPO
RTU

NIT
IES

CPA
INTERNSHIP OPPORTUNITIES

FROM THE TEXAS COMPTROLLER OF PUBLIC ACCOUNTS

DIVISION: Office of Special Counsel for Tax Hearings

INTERNSHIP TYPE: Paid or unpaid. If unpaid we are willing to help you obtain course credit. 1Ls are welcome to apply.

CONTACT: Kari Honea, Special Counsel for Tax Hearings, (kari.honea@cpa.texas.gov)

WHAT DOES THE OFFICE OF SPECIAL COUNSEL DO?

The contested case process allows taxpayers to challenge assessments of the 60 different taxes and fees the Comptroller 
is charged with collecting and administering, or challenge the Comptroller's denial of tax refund claims. During this process, 
attorneys in our Hearings and Tax Litigation Division represent the Texas Comptroller of Public Accounts. Taxpayers can represent 
themselves or hire an attorney, accountant, or tax consultant to appear before the agency. Administrative Law Judges (ALJs) at the 
State Office of Administrative Hearings (SOAH), who have expertise in state and local taxes, conduct hearings and then issue a 
proposed decision for the Comptroller to consider. 

We support the Deputy Comptroller as the final decision maker in the contested case process. The Deputy Comptroller is 
responsible for the day-to-day operations of the agency and answers directly to the Comptroller, Glenn Hegar. We review all the 
proposed decisions, pleadings, evidence, and other documents in the record and advise the Deputy Comptroller whether the 
decision should be accepted as is, or whether changes should be made due to errors in law or fact. A Comptroller’s Decision in a 
contested case is binding on the agency, but may be appealed by a taxpayer to state court. 

WHAT WILL YOU DO AS AN INTERN IN THIS DIVISION?
•  Perform hands-on legal research involving substantive tax questions and administrative procedure questions, 

both routine and novel. For example:
 

o  Whether a visit to an aquarium qualifies as a “good” that can be sold, and the cost of producing that
“good” can be deducted from a taxpayer’s franchise tax revenue.

 

o Whether latex paint qualifies as clothing for purposes of the state’s sexually oriented business fee.

o Whether a motion for rehearing is timely filed.

o  Whether exceptions filed by a taxpayer to a proposal for decision point out an error in law or fact that needs correction to be 
consistent with agency policy.

o  Whether a taxpayer can (1) pursue a redetermination hearing, resulting in a Comptroller's decision; (2) pay the tax 
assessment under protest; and (3) pursue a refund hearing for the same tax assessment.

•  Work with our State Tax Automated Research (STAR) system (star.cpa.texas.gov).
•  Cite check rules, court cases, and other authorities referenced in proposed decisions.
•  Draft memorandums recommending how the deputy comptroller should “rule” in the final decision and meet with the deputy 

comptroller to discuss the recommendations.
•  Help us with special research projects, such as reviewing comptroller’s decisions to determine whether they represent current 

agency policy.
•  Attend and observe tax hearings before the State Office of Administrative Hearings, trials in a Travis County District Court, or 

oral argument before the Austin Court of Appeals or Texas Supreme Court.

It is the Texas Comptroller of Public Account’s (CPA) policy to provide equal employment opportunities to all employees and applicants for employment without regard to race, color, religion, sex 
(including pregnancy, gender identity, and sexual orientation), national origin, age (40 or older), disability, genetic information or any other characteristic protected by state, federal, or local law. CPA 
expressly prohibits any form of workplace discrimination or harassment based on any of these characteristics. Retaliation against individuals who oppose unlawful discrimination or participate in an 
employment discrimination proceeding is also prohibited. This policy applies to all terms and conditions of employment, including hiring, firing, promotions, training, wages, and benefits. In addition 
to federal law requirements, CPA complies with applicable state and local laws governing nondiscrimination in employment. 
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